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Policy Statement

Shawnee Community College is committed to creating and sustaining a safe and secure
learning and working environment through value-driven practices, proactive risk
mitigation, and comprehensive safety planning. This commitment is guided by a
culture that emphasizes prevention, preparedness, responsiveness, and accountability.

The College’s Culture of Safety & Security is grounded in the following principles:

1. Proactive Risk Management - Identifying and addressing potential risks early
through assessment, planning, and preventive measures.

2. Comprehensive Planning - Maintaining emergency preparedness, continuity
planning, and coordinated response strategies.

3. Continuous Improvement - Regularly reviewing, evaluating, and enhancing
safety practices, policies, and procedures.

4. Shared Responsibility - Encouraging all members of the College community to
contribute to a safe and secure environment.

5. Transparency and Communication - Promoting clear communication regarding
safety expectations, resources, and procedures.

The College will implement and maintain systems, processes, and practices designed
to identify, assess, and reduce risks to individuals and institutional operations. Safety
and security considerations will be embedded within strategic planning, operational
decision-making, and facility management.

To support this commitment, the Vice President of Administrative Services (VPAS), in
collaboration with the Senior Leadership Team and Campus Security, will ensure the
development, implementation, and continuous improvement of these systems and
practices in support of a safe and secure learning and work environment that enables
student success, employee well-being, and operational continuity, in alignment with
applicable federal and state laws and regulations, and supported by ongoing training,
communication, and periodic review.
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https://www.congress.gov/crs-product/IF12597
https://www.osha.gov/laws-regs
https://www.ada.gov/law-and-regs/
https://www.ilga.gov/Legislation/ILCS/Articles?ActID=1054&ChapterID=18
https://www.ilga.gov/Legislation/ILCS/Articles?ActID=368&ChapterID=5
https://www.ilga.gov/legislation/ILCS/details?MajorTopic=&Chapter=&ActName=Public%20Community%20College%20Act.&ActID=1150&ChapterID=18&ChapAct=110+ILCS+805%2F&SeqStart=24400000&SeqEnd=27700000
https://www.coso.org/
https://www.iso.org/standard/65694.html
https://training.fema.gov/nims/
https://www.nfpa.org/
https://www.acha.org/news/topic/campus-safety-violence/

